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Chloe Crawford <preview.hrpub@gmail.com> Wed, May 19, 2021 at 5:34 PM
To: rizky.yudaruddin@feb.unmul.ac.id

Dear Rizky Yudaruddin,

Thank you very much for submitting your manuscript to HRPUB.
In order to expedite the publication process, your manuscript entitled "CORPORATE GOVERNANCE’S POLICY ON
THE IMPACT OF CASH HOLDING IN INDONESIA" has been sent out to evaluate.
But some problems still need further revision.
We would be grateful to you if you could revise your manuscript according to the following comments:
1. The abstract in your manuscript is short. The abstract should be written as a continuous paragraph with 200-350
words and recapitulatively state the background of the research, purpose, methodologies, principal results, major
conclusions and its contributions to the field. It should emphasize new or important aspects of the study. Research
limitations/implications, practical implications, and social implications should also be included, if relevant to your
manuscripts.

*Please highlight the changes you have made.

Kindly respond to the evaluation and send your revised manuscript to preview.hrpub@gmail.com as soon as possible.
Please track status of your manuscript through the Online Manuscript Tracking System.

We will contact you again once a new decision is made on your manuscript. You will expect a review report from
Daniel Anderson (comment.hrpub@gmail.com) in the following 45 days. Peer review reports are also downloadable in
Online Manuscript Tracking System (http://www.hrpub.org/submission/login.php) once the review process is
completed.

The author will be requested to pay the Article Processing Charges after the manuscript is accepted for
publication.
For the charging standard, please refer to http://www.hrpub.org/journals/jour_charge.php?id=22

Please feel free to contact us if you have any questions. Besides, could you please leave us an alternate Email
Address in case?

For more information, please visit the journal's homepage.
Guidelines: http://www.hrpub.org/journals/jour_guidelines.php?id=22

Please acknowledge receipt of this email.

Best Regards

Chloe Crawford
Editorial Assistant
preview.hrpub@gmail.com
Horizon Research Publishing, USA
http://www.hrpub.org

Rizky Yudaruddin <rizky.yudaruddin@feb.unmul.ac.id> Wed, May 19, 2021 at 9:32 PM
To: Chloe Crawford <preview.hrpub@gmail.com>

Dear Chloe Crawford

Editorial Assistant HRPUB.

We thank the editor and reviewers for their thorough reading of our manuscript and their comments and
suggestions that helped us to improve the manuscript. As indicated below, we have tried to do our best to
respond to all the points raised (particularly: the abstract). Please contact me if you need any further information.
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Thank you for your assistance

Sincerely Yours,

Rizky Yudaruddin
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Chloe Crawford <preview.hrpub@gmail.com> Thu, May 20, 2021 at 9:02 AM
To: Rizky Yudaruddin <rizky.yudaruddin@feb.unmul.ac.id>

Dear Rizky Yudaruddin,

Thanks for your kind email.
We have received your paper. If further revision is required, we will contact you again.

Best Regards

Chloe Crawford
Editorial Assistant
preview.hrpub@gmail.com
Horizon Research Publishing, USA
http://www.hrpub.org
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Daniel Anderson <comment.hrpub@gmail.com> Fri, Jun 18, 2021 at 5:34 PM
To: rizky.yudaruddin@feb.unmul.ac.id

Dear Rizky Yudaruddin,

Thank you for your interest in publishing your work in HRPUB.

Herewith attached is another review report. Usually, we invite 2 peer reviewers for one manuscript. This is a review
report from another reviewer.
Compared with the first review report, the overlapped parts can be ignored.
Please confirm all comments from the two reviewers have been effected in your paper.
We would be grateful if you could address the comments of the reviewers in a revised manuscript and answer all
questions raised by reviewers in a cover letter.

Please acknowledge receipt of this email.

Look forward to hearing from you soon.                       

Best Regards

Daniel Anderson
Editorial Assistant
comment.hrpub@gmail.com
Horizon Research Publishing, USA
http://www.hrpub.org
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Rizky Yudaruddin <rizky.yudaruddin@feb.unmul.ac.id> Mon, Jun 28, 2021 at 10:02 PM
To: Daniel Anderson <comment.hrpub@gmail.com>

Daniel Anderson

Editorial Assistant Universal Journal of Accounting and Finance - HRPUB

We appreciate the reviewer's suggestion, and a paragraph discussing the aforementioned point has been added
to the manuscript.

We have also provided feedback in accordance with the questions and suggestions from the reviewers.
Furthermore, we also followed the 2 recommended articles and complete the similarity index lower than 18%
(attachment).

Best Regards

Rizky Yudaruddin
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Daniel Anderson <comment.hrpub@gmail.com> Tue, Jun 29, 2021 at 3:46 PM
To: Rizky Yudaruddin <rizky.yudaruddin@feb.unmul.ac.id>

Dear Rizky Yudaruddin,

Thank you for your kind email.

We have received your revised paper and related documents. If further revision is not required, you will expect an
Acceptance Letter in a week.

Best Regards

Daniel Anderson
Editorial Assistant
comment.hrpub@gmail.com
Horizon Research Publishing, USA
http://www.hrpub.org
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