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-

Inderscience Publishers <noreply@indersciencemail coms Mar 24,2022, 5:06 AM (1 dayago) 3¢ €

to me, Mouhamed *

Dear Dr. Purwadi,

Ref: Article entitled "THE INFLUENCE OF ORGANIZATIONAL CULTURE ON JOB SATISFACTION OF EMPLOYEES: A STUDY OF JOINT-STOCK COMMERCIAL BANKS IN
THAINGUYEN PROVINCE, VIET NAM".

The above-mentioned article has been submitted to be considered for publication in the International Journal of Business Performance Management (IJBPM).
We would be pleased to receive your advice on the suitability and quality of the article for publication in the journal.

The review deadline is 30 April 2022,

We understand your heavy workload and other commitments, and would be very grateful if you let us know if you can help us this time,

To let us know that you accept to review the article, please kindly use the following acceptance form:
http:/www.inderscience.com/accept php?request=326483_373542

However, if you do not have the time to referee the article, would you kindly use the following decline/referral form to either advise us on a colleague or possible referee to send
the article to, or to decline this review invitation so the editor can urgently find other reviewer? In either instance, please use the following decling/referral form:
https:/'www.inderscience com/ref. php?form=326483 373542




The full text of the article is available at
hitps:/'www.inderscience.com/doc.php?word=326483 373542

To do the review and send us your advice and recommendations for the author, please complete and save he online evaluation form available at:
hitps:/www inderscience.com/eval. php?form=326483_373542

NOTE:

If the above links don't work for you, please try logging in at:

https:/www inderscience. com/login.php

Your Usemname: purwadio

Visit https-/'www inderscience.com/forgotpwd.php to receive your password

Please be aware that Inderscience uses an anonymous review process. In case you want to annotate a Word document, please make sure that the comments cannot be traced
back to you: do not insert initials or a full name in the document or in the document's properties (File -» Properties.)

Thank you for your kind attention and for considering this request
Yours sincerely,

Dr. Mouhamed Thiam (Editor in charge of this submission)
International Journal of Business Performance Management (lJBPM)

hitps://www.inderscience.com/jbpm
submissions@inderscience. con




Paper Review Acceptance Form

Please kindly edit the following form and click the "Accept to review" button tell the Journal Editor that you accept our invitation to review the paper.

From:  Dr. Purwadi (purwadi@feb.unmul.ac.id)

To: Dr. Mouhamed Thiam (mouhamed.thiam@ntu.ac.uk)

Subject: ‘PaperReview Confirmation [JBPM 326483

Dear Dr. Mouhamed Thiam,

Ref: hitp://www.inderscience.com/doc.php?word=326483_373542

I accept your request to review the article "THE INFLUENCE OF ORGANIZATIONAL CULTURE ON JOB
SATISFACTION OF EMPLOYEES: A STUDY OF JOINT-STOCK COMMERCIAL BANKS TN THAI NGUYEN
PROVINCE, VIET NAM" submitted to the International Journal of Business Performance Management
(1JBPM),

[ will complete and send you the review by the required date or as early as possible.

Best Regards,

Dr. Purwadi

PS:

This email is generated by the online system when the reviewer uses it to accept to review an
article.

Acceptioreview | | Cancel

Click here to read Qur Reviewer Guidelines or find further information before
accepting to review,

6 2011
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to Mouhamed, me ¥

Dear Or Mouhamed Thiam,

Ref. hitp:/www inderscience com/doc.php?word=326485 373542

| accept your request fo review the article "THE INFLUENCE OF ORGANIZATIONAL CULTURE ON JOB SATISFACTION OF EMPLOYEES: ASTUDY QF JOINT-STOCK
COMMERCIAL BANKS IN THAI NGUYEN PROVINCE, VIET NAM" submitied to the Intemational Joumal of Business Performance Management (JBPM).

| wil complete and send you the review by the required date or as early as possible.

Best Regards,

Dr. Purwadi

PS:
This email s generated by the onfine system when the reviewer uses it to accept to review an arficle.
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Paper Review Acceptance Form

Thank you for accepting to review the paper ' THE INFLUENCE OF ORGANIZATIONAL CULTURE ON JOB SATISFACTION OF EMPLOYEES: A STUDY OF
JOINT-STOCK COMMERCIAL BANKS IN THAI NGUYEN PROVINCE, VIET NAM

You can now read our Guidelines for Reviewer and review the paper from the following web-page:
http/ /www.inderscience.com/ papers/admin, reviewer/ requestsubmit,php?id=326483

Thank you for your kind and valuable co-operation,

Please keep the ‘Article Review Request” email we have sent you. It contains direct inks to the submitted paper and the evaluation form:
- it/ /wiw. inderscience.comy doc.php?word=326485 373542
- hitkp:/ Pwww. inderscience. com/eval,php?form=326483 373541
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Submission Details

Tidle: THE INFLUEHCE OF ORGANIZATIONAL CULTURE ON JOB SATISFACTION OF EMPLOYEE5: A STUDY OF JOINT-
’ STOCK COMMERCIAL BANKS IN THAI NGUYEN PROVINCE, VIET NAM
Article submitted for the ;. Intemational Joumal of Business Performance Management
Article to be reviewsd: on-2021-326483 pdf

Submission editor: Mouhamed Thiam

Peer-Heview Process [i]
| Reguest | Reply | Due | Thanik
| 23032022 | 2503/2022 | 200042022 | -

Please click hers to comnplete the BEVALUATION FORM

Reviewer's annotated version of file (optional): on-2021- — -
I064E3-PRD.pdf  25/03/2022 Filih File | Tidak ada file yang dipilih Upload

(I you want to annotate the file, for the editor, sawe on your hard drive and use Browse/lUpload.)

(1) Fleaze be aware that inderscience Uses an SNONPTNoUS review process. In case you want o annotsfe & Word document, plesse mawe
une fthat the comments cannct be traced back to you: do nat insert initisls or 3 full name in the documeant ar in the document's properties
(Filz -=» Fropertiaz. )
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PAPER EVALUATION FORM Submission 1D IJBPM_326483

Purwadi, You are reviewing the paper "THE INFLUENCE OF ORGANIZATIONAL CULTURE ON JOB SATISFACTION OF EMPLOYEES: A STUDY
OF JOINT-STOCK COMMERCIAL BANKS IN THAI NGUYEN PROVINCE, VIET NAM" submitted for "International Journal of Business
Performance Management"

[ Read Article's Full-Text - View more options, including upleading annotated files]

Mo comments made yet.

PLEASE COMPLETE THIS REVIEW FORM AND KEEP A COPY FOR YOUR RECORDS
Check in the boxes which, in your opinion, best describe the manuschipt.

ANUSCRIPT FEATURES Poor Marginal Acceptable Good Haonours

Criginality of the work i . (0 (
Subject relevance () () () - ()
Professionaliindustrial relevance ]
Completeness of the work L @ L (J L
Acknowledgement of the work of others by references ] C
Organization of the manuscript O L @ J L
Clarity in writing, tables, graphs and illustrations O U] O O C
Likelihood of passing the "test of time" ) ) " ) )
QUALITY AND RIGOR: Yes No
In your opinion, is the technical treatment plausible and free of technical errors? o
Have you checked the equations andfor statistics? (if applicable) C I
Are you aware of prior publication or presentation of this work? .
|5 the manuscript free of commercialism? ® O

Is the paper too long? w0



RECOMMENDATION (*)
This paper i5. (check only one place)

Honours gquality
Acceptable (manuscripf can be accepfed without changes) ()

Acceptable with minor revisions (revision do nat imply further research, but some clanification or minor corections)
Reconsider after major revisions {substantial changes showd be camed ouf before accepfance)  (m)

Not Acceptable (manuscript contribution is not significant, or there are severe concems invalidating its conclusions)

* Please justify your recommendation in your comments below

COMMENTS

Your comments will be used to assist the author(s) in revising his/Mmertheir manuscript.

Do not reveal your name in your Comments; these comments may be passed on directly to the author.
Separate your comments into the following two sections:

1. Suggestions which would improve the quality of the paper but are not essential for publication:




2 Changes which must be made before publication:
5 (five) points that must be corrected.

---------

Send paper for language editing and proofreading-many errors.

INTRODUCTION. Presmble of the paper is not appesling. Author should also develop the context of the stuady,
the major contribution of the research. Motivation for the study should be extended.

RESEARCH MODEL. Literature review is narrow. It should be background for the hypothesis or scientific
guestions elaboration. Author should further develop.

METHODS. There is no such kind of supporting citation relevant fo the approach and method of data
analysis.

RESEARCH FINDINGS. Results and discussion should be extended with some more foreign comparison.

.....................

of proof (certificate)? I need this as an academic report to the University.

Best wishes,
Mr. Purwadi Purwadi

| Submit your Review | | Save for later |
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Purwadi, Yiou are reviewing the paper "THE INFLUENCE OF ORGAMNIZATIONAL CULTURE ON JOB SATISFACTION OF EMPLOYEES: A STUDY
OF JOINT-STOCK COMMERCIAL BANKS IN THAI NGUYEN PROVINCE, VIET NAM" submitted for "International Journal of Business
Performance Management"

[ Read Article's Full-Text - View more options, including upleading annotated files]

Your review and recommendations have been 2aved and the editor has been notified.
If you want to upload an annotated file for the editor and for the authors, please click here and use the "Browse" and "Upload" buttons
Thank you for your help and advice.

Reviewer Crriginality of the work: Acceptable
2000322 Subject relevance: Good
11:03 AM Professionalfindustrial relevance: Acceptable

Compleieness of the work: Marginal

Acknowledgement of the work of others by references: Good

Crganization of the manuscript: Acceptable

Clarity in writing, tables, graphs and illusirations: Marginal

Likelihood of passing the "test of time": Acceptable

In your opinion, is the technical freatment plausible and free of technical errors?: Mo
Have you checked the equations andior statisfics? (if applicable): Yes

Are you aware of prior publication or preseniation of this work?: No

Iz the manuscript free of commercialism™?: Yes

I= the paper too long?: Yes

RECOMMEMNDATION : Reconsgider after major revisions

suggestions which would improve the quality of the paper but are not essential for publication:

This paper needs sericus improvement. Constructive comments and recommendations by reviewers should be applied. Pleasze
highlight any revisions referring fo the manuscript under review (file atiached).

Changes which must be made before publication:

o (five) poinis that must be corrected.

TITLE. Make the title more adequate to the contents. Avoid gecgraphical terms.
Send paper for language editing and proofreading-many errors.

INTRODUCTION. Preamble of the paper iz nof appealing. Author should also develop the context of the study, the major contribution
of the rezearch. Motivation for the study should be extendad.

RESEARCH MODEL. Literafure review is narrow. It should be background for the hypothesis or scientific questions elaboration. Author
should further develop.
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Dear Punwadi

Thank you for refereeing the paper "THE INFLUENCE OF ORGANIZATIONAL CULTURE ON JOB SATISFACTION OF EMPLOYEES: ASTUDY OF JOINT-STOCK
COMMERCIAL BANKS N THAI NGUYEN PROVINCE, VIET NAM" and for completing the refereging fom.

e appreciate your help, support and continuing cooperation, which enhances the high quality and professional standard expected from the journal
Best Regards,
Dr. Mounamed Thiam (Editor)

Intemational Journal of Business Performance Management (|JBPM)
mounamed.ihiam(@ntu.ac.uk




