
Workplace Incivility and Job
Burnout and Work Engagement
Effects on Turnover Intention of

Coal Mining Company
Employees in East Kalimantan

by Doddy Doddy

Submission date: 08-Apr-2023 03:14AM (UTC-0700)
Submission ID: 2058957018
File name: Djoko_Setyadi_2.pdf (285.4K)
Word count: 7865
Character count: 44617



2

3

5

13

19

21

34

39

56

68

74



2

2

2
2

4

8

12

20

23

58

79

80



1

1

3

4

9

9

44

50



1

1

1

3

4

15

22

25

27

27

51

55

59

61

73



4

12

12

15

16

20

26

29

31

36

42

46

48

49

53

57

71

85



4

6

6

11

17

32
32

33

37

40
66

70

76

78



4

6

7

7

8

13

24

24

29

30

35

43

45

47

52

65

72

75

83



3

4

7

7

10
11

14

16

18
18

22

30

38

54

60
63

64

67

69

77

81



3

3

5

5

10

10

14

23

28

31

41
62

82

84





21%
SIMILARITY INDEX

16%
INTERNET SOURCES

13%
PUBLICATIONS

10%
STUDENT PAPERS

1 2%

2 1%

3 1%

4 1%

5 1%

6 1%

7 1%

8 <1%

Workplace Incivility and Job Burnout and Work Engagement
Effects on Turnover Intention of Coal Mining Company
Employees in East Kalimantan
ORIGINALITY REPORT

PRIMARY SOURCES

journal.kapin.org
Internet Source

Submitted to Bridgepoint Education
Student Paper

jkmsdm.ppj.unp.ac.id
Internet Source

journal.asia.edu.tw
Internet Source

Submitted to Asia Pacific University College of
Technology and Innovation (UCTI)
Student Paper

core.ac.uk
Internet Source

www.ijmh.org
Internet Source

gatrenterprise.com
Internet Source



9 <1%

10 <1%

11 <1%

12 <1%

13 <1%

14 <1%

15 <1%

16 <1%

Submitted to Intercollege
Student Paper

Ilhami Yucel, Muhammed Sabri Şirin, Murat
Baş. "The mediating effect of work
engagement on the relationship between
work–family conflict and turnover intention
and moderated mediating role of supervisor
support during global pandemic",
International Journal of Productivity and
Performance Management, 2021
Publication

Submitted to Vels University
Student Paper

businessperspectives.org
Internet Source

Submitted to Kolej Universiti Islam Sultan
Azlan Shah
Student Paper

Submitted to Higher Education Commission
Pakistan
Student Paper

Submitted to Mont Blanc Palace
Student Paper

Submitted to Kingston University
Student Paper

Submitted to The University of Manchester



17 <1%

18 <1%

19 <1%

20 <1%

21 <1%

22 <1%

23 <1%

24 <1%

25 <1%

Student Paper

Andarias Pong Bija. "Influence of Leadership
Style, Work Culture, and Job Satisfaction on
Employee Engagement", KnE Social Sciences,
2020
Publication

Submitted to Universitas Sanata Dharma
Student Paper

jurnal.unissula.ac.id
Internet Source

Submitted to Universitas Bengkulu
Student Paper

eprints.utm.my
Internet Source

i-rep.emu.edu.tr:8080
Internet Source

www.ajhtl.com
Internet Source

Lu Lu, Allan Cheng Chieh Lu, Dogan Gursoy,
Nathan Robert Neale. "Work engagement, job
satisfaction, and turnover intentions",
International Journal of Contemporary
Hospitality Management, 2016
Publication



26 <1%

27 <1%

28 <1%

29 <1%

30 <1%

31 <1%

Submitted to De LaSalle University - College
of Saint Benilde
Student Paper

theses.gla.ac.uk
Internet Source

ijler.umsida.ac.id
Internet Source

Ahmet Hakan Özkan. "Abusive Supervision
Climate and Turnover Intention: Is It My
Coworkers or My Supervisor Ostracizing Me?",
Journal of Nursing Management, 2021
Publication

Chanki Moon, Catarina Morais.
"Understanding the consequences of
workplace incivility: the roles of emotional
exhaustion, acceptability and political skill",
International Journal of Conflict Management,
2022
Publication

Ni Made Dwi Puspitawati, I Wayan Gede
Supartha, I Gusti Ayu Manuati Dewi, I Gede
Riana. "Choosing for leaving a job: what is the
most important consideration of married
woman?", Problems and Perspectives in
Management, 2020
Publication



32 <1%

33 <1%

34 <1%

35 <1%

36 <1%

37 <1%

38 <1%

39 <1%

40 <1%

41 <1%

Nur Hidayah Che Ahmat, Susan Wohlsdorf
Arendt, Daniel Wayne Russell. "Examining
work factors after Malaysia’s minimum wage
implementation", International Journal of
Contemporary Hospitality Management, 2019
Publication

ir.lib.uwo.ca
Internet Source

scholarworks.waldenu.edu
Internet Source

Submitted to Grenoble Ecole Management
Student Paper

Submitted to University of Ulster
Student Paper

conference.loupiasconference.org
Internet Source

Submitted to Multimedia University
Student Paper

edintegrity.biomedcentral.com
Internet Source

erepository.uonbi.ac.ke
Internet Source

www.actacommercii.co.za
Internet Source



42 <1%

43 <1%

44 <1%

45 <1%

46 <1%

47 <1%

48 <1%

49 <1%

50 <1%

51 <1%

52 <1%

Submitted to University of Sheffield
Student Paper

arccjournals.com
Internet Source

ejournal.uki.ac.id
Internet Source

iosrjournals.org
Internet Source

journals.srbiau.ac.ir
Internet Source

sci-hub.se
Internet Source

www.bussecon.com
Internet Source

www.ilomata.org
Internet Source

www.tandfonline.com
Internet Source

Submitted to Institute of Graduate Studies,
UiTM
Student Paper

Jingjing Ge, Jing He, Yan Liu, Juying Zhang,
Jingping Pan, Xueli Zhang, Danping Liu.
"Effects of effort-reward imbalance, job



53 <1%

54 <1%

55 <1%

56 <1%

57 <1%

58 <1%

59 <1%

60 <1%

satisfaction, and work engagement on self-
rated health among healthcare workers",
Research Square, 2020
Publication

Zahoor Ahmad Parray, Shahbaz Ul Islam,
Tanveer Ahmad Shah. "Exploring the effect of
workplace incivility on job outcomes: testing
the mediating effect of emotional
exhaustion", Journal of Organizational
Effectiveness: People and Performance, 2022
Publication

e-journals.unmul.ac.id
Internet Source

kuey.net
Internet Source

lup.lub.lu.se
Internet Source

pure.tue.nl
Internet Source

repository.up.ac.za
Internet Source

researchleap.com
Internet Source

The Impact" .عبدا� العتیبی, سلطان العتیبی, ماهر بدوی
of Job stress, Job Satisfaction and Job burnout
on Turnover Intention Among Project



61 <1%

62 <1%

63 <1%

64 <1%

65 <1%

Management Team Members in Industrial
Cities in The Kingdom of Saudi Arabia.", المجلة
العربیة للإدارة, 2022
Publication

J. D. Shaw, J. E. Delery, G. D. Jenkins, N. Gupta.
"AN ORGANIZATION-LEVEL ANALYSIS OF
VOLUNTARY AND INVOLUNTARY
TURNOVER.", Academy of Management
Journal, 1998
Publication

Javed Iqbal, Ali Asghar, Muhammad Zaheer
Asghar. "Effect of Despotic Leadership on
Employee Turnover Intention: Mediating Toxic
Workplace Environment and Cognitive
Distraction in Academic Institutions",
Behavioral Sciences, 2022
Publication

Submitted to Laureate Higher Education
Group
Student Paper

Lucia Barbosa Oliveira, Juliana da Costa
Rocha. "Work engagement: Individual and
situational antecedents and its relationship
with turnover intention", Review of business
Management, 2017
Publication

Submitted to University of Cape Town
Student Paper



66 <1%

67 <1%

68 <1%

69 <1%

70 <1%

71 <1%

72 <1%

73 <1%

74 <1%

Submitted to University of Hull
Student Paper

Woocheol Kim, Young Sup Hyun. "The impact
of personal resources on turnover intention",
European Journal of Training and
Development, 2017
Publication

Xuebing Su, Kun Liang, Victor Wong. "The
Impact of Collective Psychological Ownership
on Turnover Intention Among Social Service
Workers", Human Service Organizations:
Management, Leadership & Governance, 2021
Publication

acikbilim.yok.gov.tr
Internet Source

d.researchbib.com
Internet Source

dergipark.org.tr
Internet Source

digitalcommons.usm.maine.edu
Internet Source

eprints.qut.edu.au
Internet Source

journals.sagepub.com
Internet Source



75 <1%

76 <1%

77 <1%

78 <1%

79 <1%

80 <1%

81 <1%

82 <1%

83 <1%

journals.umkt.ac.id
Internet Source

jurnal.stieww.ac.id
Internet Source

mafiadoc.com
Internet Source

www.buscompress.com
Internet Source

www.mustdbms.com
Internet Source

www.researchgate.net
Internet Source

digitalcommons.liberty.edu
Internet Source

Ali Doğantekin, Erhan Boğan, Bekir Bora
Dedeoğlu. "The effect of customer incivility on
employees' work effort and intention to quit:
Mediating role of job satisfaction", Tourism
Management Perspectives, 2023
Publication

Jia Xu, Yan Liu, Beth Chung. "Leader
psychological capital and employee work
engagement", Leadership & Organization
Development Journal, 2017
Publication



84 <1%

85 <1%

Exclude quotes On

Exclude bibliography On

Exclude matches Off

Linkai Qi, Naveed Iqbal Chaudhary, Kai Yao,
Farhan Mirza, Rabia Khalid. "The moderating
role of transformational leadership on the
relationship between deviant workplace
behaviors and employee turnover intentions
in China", Frontiers in Psychology, 2022
Publication

Saleh Bajaba, Mohammad Tahlil Azim, Md
Aftab Uddin. "Social Support and Employee
Turnover Intention: Mediating Role of Work-
Family Conflict", Review of Business
Management, 2022
Publication


